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#NASUMMITS

Action Brief

https://wahealthalliance.org/wp-content/uploads/2023/06/LGBTQ_ActionBrief_D3.pdf


#NASUMMITS

We will consistently act in the collective best interest on purchasers and coalition members while being candid, 
transparent and, at times, disruptive in our efforts to improve health and healthcare across America

▪ Approximately across the U.S., serving nearly every major metropolitan area and multiple primarily rural 
states

▪ Driving innovation, health and value for organizations and communities across the country

▪ To be a recognized force in leading constructive and collaborative change that enables higher value in 
the healthcare marketplace

▪ The City of Philadelphia is a cultural and diversity hub employing more than 30,000 employees: 40% 
Black, 34% Non-Hispanic White,15% Hispanic/Lantin/x,8% Asian,3% other.

▪ It is uniquely different than most cities due to a residency requirement.

▪ The DE&I lenses applied via EO 1-21 for all City Contracts

▪  Health Equity focus upon, community, safety, financial, physical and personal wellbeing.

▪ Accomplished through :  Communication, Employee engagement, Education, Vendor collaboration, 
Vision and Mission statement.
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• Benefit Coverage – Surgery, Rx, Dietician, Behavioral Health

• Support Programs – Chronic Health Management Programs & Sleep Program 

• Employee Medical Clinic – Weight Management Program

• Wellness Program – Life, Body & Mind

• Biometric Screenings  

• Health Coaching

• Worksite Challenges

• Additional Resources 

• Cooking Classes

• Personal Training/Gym Discounts

• HEAL Program Recognition

COMPREHENSIVE APPROACH TO CARE AND SUPPORTING THE EMPLOYEE’S JOURNEY

Obesity Management

• Health Breaks and Education Events
• Financial Education/Tools
• Mental Health Resources/Tools      And More…….
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