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CDC’s Office of Health Equity Opportunities of Focus

The Office of Minority Health — Promotes evidence-based programs, policies, and
strategies to improve the health and well- being of ethnic and racial minoritized
populations.

The Office of Women’s Health — Promotes evidence-based programs, policies, and
strategies to improve the health and well-being of women and girls.

The Office of Equitable Population Health — Collaborates with the Office of
Minority Health and the Office of Women’s Health to establish a whole of public
health approach to address health disparities and health inequities among
populations that have historically been historically underserved and not benefitted
equitably from progress in public health
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CORE is CDC’s Commitment to Equity
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Cultivate comprehensive health equity science
CDC embeds health equity principlesin the design implementation, and evaluation of its research, data,
surveillance, and intervention strategies.

Optimize interventions

CDC uses scientific, innovative, and data-driven intervention strategies that address
environmental, place-based, occupational, policy and systemic factors thatimpact health
outcomes and address drivers of health disparities.

and expand robust partnerships
CDC seeks out and strengthens sustainable multi-level, multi-sectoral and community partnershipsto
advance equity and diversity within its organization and to sustain those relationshipsovertime.

Enhance capacity and workforce engagement
CDC buildsinternal capacity to cultivate a multi-disciplinary workforce and more inclusive climate,
policies, and practices for broader public health impact.



PCORI’s Approach to Advancing Health Equity

Learn

Fostering a Learning and
Action-oriented Culture

» Workforce-wide learning
opportunities

» Assessment and action-planning
of all internal/external processes

Expand

Doing Research Differently

» National priority emphasis
» Health equity portfolio

PCORI’s
DEI
Strategy

» Knowledge acquisition and sharing
» Enhanced workforce diversity
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Engaging communities to
Comparative clinical _determine needs and preferences

effectiveness research that
generates relevant, actionable

Engage evidence to inform health and
Broadening Our Reach .
A —— healthcare choices

» Applicant and participant
diversification

» Enhanced and deepened

strategic partnerships ‘

Equity and Inclusion Guiding Engagement Principles
A

XY Inclusion @ Trust/Trustworthiness
KR Equitable Partnerships “4® Accountability/Actionability




PCORI’s Mission

Our Mission

Help people make better-informed
healthcare decisions, and improve
healthcare delivery and outcomes,
by producing and promoting high-
integrity, evidence-based
information that comes from
research guided by patients,
caregivers, and the broader

-, 5\} healthcare community.
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PB Purchaser Business

GH Group on Health




Moonshot

Advanced Primary Care
- Designation & Network

Address Low-Value Care
(CAA Tools and Support)

3 Maternal Health Equity

Community Health and
Well-Being

5 Mental Health
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Turnkey high-quality primary and specialty care
national network built to reflect purchaser
priorities. (The Health Plan that Says Yes)

Complete data and advisory services to establish
fair pricing, outcome accountability and enable
purchaser fiduciary success.

Redesigned, patient-centric wholistic
maternal care delivery system that
achieves quality and equity.

A new approach and clear path enabling
purchasers to invest in social and community
needs to maximize health and well-being.

Assure that employee and family mental health
needs are met through the care delivery
system, workplace and community.
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PBGH Top Member Strategies for Health Equity

There is no quality of care without equity of care!

Understanding health inequities, lived experiences and employee
needs

Transforming Advanced Primary Care and Maternity through
PBGH workgroupsincluding contracting, doula and birthing
center coverage

Sharing and requiring REaL data requirements and stratification,
SOGI data still emerging

Assessing vendors and creating accountabilities for equity

Redesigning benefitcoverage equitably across geographies,
populations and health plans (i.e., fertility, reproductive health,
LGBTQ+, language)

Ensuring provider directories transparently display provider
concordance and humility

Addressing social needs of the workforce and communities
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